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From:
To: Peterson, Samuel
Subject: Email follow up to voicemail left today
Date: Wednesday, November 30, 2016 3:33:44 PM


I received a referral letter from the DOJ and I hope that they have provided you with the
 documents I originally submitted. I have additional documents that I was denied access to
 originally by The EEC of KY but the Ky Attorney General ruling that they had violated the Open
 Records Act allowed me to receive additional and quite disturbing documents. I am attaching
 two of those. One is from the ADA/504 Coordinator for EEC, Nina Hockensmith and the
 second from the investigator who submitted her report concerning the visit on the day in
 question.


Ms. Hockensmith is the one who determined if there had been an ADA violation. She used a
 report from the investigator to make her determination. As can be seen from the
 attachments, my concerns are: The joking tone in which she is emailing others about my
 "serious" complaint and then the email from the investigator which suggests she can add or
 delete whatever is needed or not needed. Seeing this made me all the more certain that my
 original complaint was never investigated properly or taken seriously. I do not expect
 government workers who are ADA Coordinators to joke about citizens who are making
 serious  complaints. 


Please let me know what steps will be taken next and if there is a different procedure I will
 need to use to add this additional information.


Sincerely, 


, Playwright and NBCT
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From:
To: Golightly-Howell, Velveta
Cc: klombardi@publicintegrity.org; Dorka, Lilian; Covington, Jeryl; Temple, Kurt; Meiburg, Stan;


  Mccarthy, Gina; jmorris@publicintegrity.org; Stockton@niehs.nih.gov;
 nihfoia@od.nih.gov; Woodard-Burrell, Gwendolyn; Gross, Louann; Amy Turner@isakson.senate.gov;
 William Tate@isakson.senate.gov; deeana.jang@usdoj.gov; mtiemann@crs.loc.gov;
 Rep.JodyHice@mail.house.gov


Subject: Re: OCR Complaint
Date: Tuesday, November 03, 2015 5:07:11 PM


Dear Ms. Golightly-Howell:
 
I have not heard from Ms. Covington as of today.   I am writing to say that I am deeply disturbed that pro
 fluoride posters are being displayed in the Senate Russell Building rotunda without any notification to the
 public of the risks.  There is no warning to already admitted overdosed minorities that whole body fluoride
 dosing through municipal water supplies is NOT in their best interest.   This is evident by documented
 high rate of dental fluorosis of minorities which is a biological indicator of over exposure
 to ingested fluoride.   This is unethical, lacking in scientific integrity, and highly discriminatory that these
 posters would not come with a disclosure.
 
I had inquired with my Senator Isakson's staff as to who authorized the Russell Building display and gave
 permission to take part in this discrimination.  I have not been given any answer as of today.   Senator
 Isakson's staff investigated and reported to me this summer that no federal agency has jurisdiction over
 fluoride.   This is contrary to what the legal departments of both the HHS/EPA interpret of Congress and
 declare to the public in high level meetings I have egnaged with them.   Both accuse the other of
 jurisdiction while teaming together to promote fluoridation, but neither advises/discloses to the public the
 known risks/weight of scientific evidence.  I am providing a photo below of the Russell Building rotunda
 discriminatory display.
 
Additionally, because of The Center for Public Integrity Kristen Lombardi's recent investigative series on
 EPA OCR complaints, I am requesting that EPA Region IV former Acting Regional Administrator, A.
 Stanley Meiburg, respond with follow up information about the Environmental Justice meeting on
 Tuesday, October 27, 2009, that Dr. Robert Bullard organized with him.  This meeting included
 representation from 29 communities in Region IV who like myself may have filed OCR complaints
 following the meeting, but did not receive proper attention.   As my concerns have indicated, there is a
 potential systemic falsification of Region IV confidential hazardous scoring sheets which was the case of
 my former residency.   These predominantly minority communities who met with Mr. Meiburg should now
 be given full review to any OCR complaints filed.  If hazardous scoring sheets were falsified on them also
 like my former residency, this needs to be fully investigated.  
 
Furthermore, I am requesting also that Administrator McCarthy re-open investigations into communities
 represented at Dr. Bullard's meeting in 2009 if there is any justifiable reason to do so like the Pittard
 Road community in Athens, GA who continue to have young residents to die of cancer.   The Pittard
 Road Community was never informed of the hazards from DuPont/InVista which EPA secretly negotiated
 in 2009 with a historical consent/settlement although a local/state investigation took place just prior to
 the consent.  It has also been uncovered by GA Open Records since the meeting with Mr. Meiburg that
 the Dunlap Road Community plagued by the government owned/operated MSWL was not given full
 disclosure of the hazardous risks known to be occurring to them as well.  Both of these black
 communities were switched to fluoridated municipal water supplies without being informed of the whole
 body fluoride dosing risks to them.
 
I asked last week that you date my complaint as Oct 30, 2015 because I was still waiting on FOIA
 material that I have not received.   I have not been notified when I will receive these materials (and it has
 been many months on some) so I am copying the FOIA reps who were assigned to my requests.
 
Thank you,
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Hell    I'm referring your communication and inquiry to
Jeryl Covington of my staff.  She'll follow up with you.


Sent from my
iPhone


> On Oct 30, 2015, at 2:31 PM, 
 wrote:


> Dear Ms. Golightly-Howell:  
> 
> After
reading Kristen Lombardi's investigative series on OCR complaints, I am writing
at this time to file one for the discrimination of minorities from community
water fluoridation.    I filed a complaint in 2010 for an investigation of my
former contaminated residency at Oakwood Mobile Home Park in Athens, GA.  
Agency hazardous scoring documents were falsified knowing minority residents
were in harm's way of a major public health hazard.   My complaint was dismissed
without a full understanding of its dismissal; nevertheless, the mobile home
park is no longer in operation.   
> 
> If you can inform me of the
information you need to thoroughly investigate the discrimination to minorities
from whole body fluoride dosing through municipal water supplies, I will be
grateful.  I would like to be assured my complaint will be dated today.  
> 
>
Sincerely,
>
>
>
> Winterville, GA
30683
> 
> Sent from my iPad
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From: Golightly-Howell, Velveta
To: Khan, Zahra; Peterson, Samuel; Covington, Jeryl; Temple, Kurt
Cc: Dorka, Lilian
Subject: FW: Update on GA EPD/Relevant to OCR Complaint
Date: Monday, March 14, 2016 1:51:29 PM


FYI.
 
Velveta
 
Velveta Golightly-Howell
Director, Office of Civil Rights
Environmental Protection Agency
1200 Pennsylvania Avenue, N.W.
Mail Code  1201A
Washington, DC  20460
202-564-7272
 
 
 


From: Golightly-Howell, Velveta 
Sent: Monday, March 14, 2016 1:50 PM
To: 
Cc: jgill@gainesvilletimes.com; Dorka, Lilian <Dorka.Lilian@epa.gov>
Subject: RE: Update on GA EPD/Relevant to OCR Complaint
 


Thank you for this information.   Lilian has been out of the office.  However, she returned
 today.  I’m copying her to share your message.
 
Velveta
 
Velveta Golightly-Howell
Director, Office of Civil Rights
Environmental Protection Agency
1200 Pennsylvania Avenue, N.W.
Mail Code  1201A
Washington, DC  20460
202-564-7272
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From:  
Sent: Monday, March 14, 2016 11:38 AM
To: Golightly-Howell, Velveta <Golightly-Howell.Velveta@epa.gov>
Cc: jgill@gainesvilletimes.com
Subject: Update on GA EPD/Relevant to OCR Complaint
 
 
Dear Velveta:
 
Please see the most recent update on GA EPD below that is relevant to my
 discrimination fluoridation complaint.  GA EPD continues to intentionally contaminate
 municipal water supplies with chemical compounds to fluoridate, and promote
 expansion of these corrosive neurotoxic agents that stress already crumbling water
 infrastructures and remain persistent in the environment.     Even as we are now in a
 post Flint declared national public health crisis from water lead poisoning, Georgia
 EPD's unilateral move in August 2015 through GA EPD/Board of Natural Resources to
 eliminate minimum flow requirements in the Chattahoochee will disproportionately
 impact the poorest minority communities who are known to be overburdened from
 environmental stressors.  No study was done by GA EPD to calculate this impact, or if it
 has, it remains withheld from the public.   As a water poisoned victim while residing in
 an EJ community in GA, the agencies secretly negotiated with the perpetrators without
 removing us from the major environmental chemical hazards that resulted in our water
 poisoning.  This ongoing discrimination of GA EPD should cease.  
 
Please note this in my complaint.  I never heard back from Lilian, Samuel, or anyone in
 OCR. 
 
Thank you,
 


 
 
 
Florida stewing over missing Georgia emails in water wars case
Despite rift, states moving toward settlement


Jeff Gill
jgill@gainesvilletimes.com
March 13, 2016


Although moving toward a possible settlement, Florida is taking Georgia to task for missing
 emails it considers relevant as part of the two states’ ongoing water wars.
“The failure to preserve these emails may have legal implications as this continues,” Florida
 states in a March 4 filing in the U.S. Supreme Court case.
In 2015, as part of the states’ gathering of documents to build their respective cases, Georgia
 disclosed that the email accounts of at least three personnel, including one former
 Environmental Protection Division director, “had been deleted or otherwise destroyed,”
 Florida said.
In response, Florida filed a notice seeking further information as to whether any emails could
 be retrieved. At the time, Georgia didn’t refer specifically to missing emails but said it was
 “assessing”  Florida’s request for a status of email records for past EPD directors.
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Later, Georgia refused “to make a witness available for … topics related to the issue of deleted
 data,” according to court filings.
“Florida believes the missing emails are likely to be highly relevant to proving Georgia’s
 inequitable conduct in this case,” the Sunshine State said.
In the latest in what has been two decades of court battles over water, Florida has charged that
 Georgia’s “overconsumption” of water in the Apalachicola-Chattahoochee-Flint River Basin,
 which includes Lake Lanier, is creating economic hardship, particularly on the oyster industry
 in Apalachicola Bay.
Georgia has denied the allegations.
In a separate court filing, Georgia said it objected to producing a witness on the issue because
 it feels requests for “the email accounts of three former EPD Directors who departed EPD at
 various points over the past 15 years … were overbroad, not relevant, substantially
 burdensome and unrelated to the merits of this case.”
On Jan. 14, Ralph I. Lancaster, a Maine lawyer appointed by the Supreme Court to oversee the
 case, sided with Georgia.
“There is no allegation that Georgia has acted in bad faith,” Lancaster said, noting that the
 emails weren’t moved to the state’s new server in 2013. 
“Further, Georgia represents that it has taken numerous steps to find alternative sources for the
 emails that resided on the old server.”
Despite the acrimony, the two states said in their March 4 status reports they’re moving
 forward on mediation.
However, Lancaster scolded lawyers in a phone conference last week for not devoting more
 time and energy to settling the case.
“In its November progress report, Georgia suggested mediation and Florida agreed,” he said.
 “Four months have gone by and the most you can tell me is … the mediation process is
 underway.
“If you had invested up to 10 percent of the effort and time and expense you have used in
 (gathering information) on mediation, we would not be here spinning our wheels. 
“At the next call, I expect to have reports that show actual mediation progress.”
 


http://www.gainesvilletimes.com/section/6/article/115668/


Sent from my iPhone

















































































































































































































































































































Syracuse, NY 13210 


September 17, 2017 


U.S. Environmental Protection Agency 


Mail code 1201A 


1200 Pennsylvania Avenue, NW 


Washington, DC 20460 
Title VI Complaints@epa.gov 


 


Complaint against: 


 


Bristol-Myers Squibb 


6000 Thompson Rd  


East Syracuse, NY 13057 


(315) 432-2000 


 


I am filing complaint against Bristol-Myers Squibb (BMS) of Syracuse, New York for 1. 


Racial Discrimination Employment Termination without cause for being a black male 2. Breach 


of Payment contract retaliation for filing racial discrimination complaint and 3. Hiring 


Retaliation after filing racial discrimination complaint. 


 


1. Racial Discrimination Employment Termination without cause for being a black 


male 


 


In Februry 2017 I signed a contract to work for Bristol-Myers Squibb (BMS) for 6 months 


starting in July 2017 and not an at will employment agreement. On July 10, 2017 I started my 1st 


day of work at Bristol Myers Squibb of Syracuse, NY and was given a contract employee policy 


manual. Per policy, BMS is required to give me an ID badge after attending a on-site orientation 


which I did (Exhibit 1) but BMS refused. 


 


The next morning, July 11, 2017, I politely asked BMS for my policy required ID badge and was 


verbally reprimanded for not having one by a Caucasian male security guard. During the 


afternoon of July 11, 2017 BMS issued me an ID badge. 


 


On July 12, 2017 informed me via telephone 


BMS terminated my employment for no cause, no policy violation, no performance issues nor 


warnings and I will receive the remainder of my 6 month BMS per contract. Please note, I was 


the only black person in my orientation group and BMS Syracuse employs less than a handful of 


black employees out of hundreds of employees. I was also informed by  that 


BMS refused to give me a termination letter. 


 


In addition, I completed all assigned tasks to date, received perfect scores on all BMS exams as 


we only did computer training up to that point.  
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2. Breach of contract retaliation for filing multiple racial discrimination complaints 


  


On July 13, 2017 I filed a racial discrimination complaint over the termination of my 


employment with BMS via 


voicemail and followed up via email on July 19, 2017 as she has been ignoring me (Exhibit 2). 


On July 17, 2017 I filed racial discrimination complaint against BMS with the New York 


Department of Labor (NYDOL) to receive unemployment insurance. NYDOL referred my racial 


discrimination complaint to BMS on July 17, 2017 for a response. On July 17, 2017 the New 


York Department of Labor determined I did not violate any policies, have any performance 


issues, was racially discriminated against and forced BMS to pay me unemployment insurance. 


 


On July 21, 2017 I first became aware BMS breached the terms of my non-at-will 6 month 


employment contract by only paying me for 3 days work without negotiation and not the 6 


month contract balance (Exhibit 3) in retaliation to my July 13th, 17th and 19th 2017 racial 


discrimination complaints. I was previously informed on July 12, 2017 I would receive the 


remainder of my 6 month pay by  


 


3. Hiring Retaliation after filing multiple racial discrimination complaints 


 


After I was hired at BMS I was in strong contention for a higher paying permanent BMS position 


in which I completed an interview (Exhibit 4). In retaliation for my July 13th and 17th 2017 


racial discrimination complaints BMS removed my candidacy for the position I interviewed for 


on July 18, 2017 (Exhibit 5).  


 


Sincerely, 
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EXHIBIT 1 


 


 


 


 


 



























EXHIBIT 2 







Complaint Follow up


I am following up on my racial discrimination complaint filed with you on July 13, 2017.


Wed 7/19/2017 7:14 PM


To:
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Menu Department of Labor


Official Record of Benefit Payment History


Current Claim


Name:


Social Security Number:


Start/Effective Date: 07/17/2017


Benefit Year Ending Date: 07/22/2018


Weekly Benefit Amount:


Maximum Amount Payable:


Effective Days Remaining:


Latest Transaction(s) as of 08/26/2017
You last certified for benefits for the week ending 07/30/2017.
Your payment for the week ending 07/30/2017 was released on 08/08/2017.


Effective Days


Each day in a week (Monday through Sunday) that you qualify for benefits is called an effective day.


There is a maximum of 4 effective days each week, and you must qualify for all 4 effective days in


order to receive your total weekly benefit rate. For each day in the week that you are not eligible to


receive benefits, you will receive one less effective day, which is equivalent to one fourth of your


weekly benefit rate. For example, if you are not available to work one day in a week, or if you have


worked any part of a day, or have received vacation or holiday pay for one day in a week, your


benefits will be reduced by one effective day (the same as one-quarter of your benefit rate). You can


receive a maximum of 104 effective days on your claim.


If three days have passed since a payment was released and the funds are not in your account, you


should contact KeyBank Customer Service at (866) 295-2955 if you have a debit card. If you have


direct deposit, contact your bank. If there is a holiday in a given week, payments may be delayed by


one day that week.


Payment History
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Syracuse, NY 13210 


July 17, 2017


Department of Labor 


PO Box 15130 


Albany NY 12212-5130 


Complaint against: 


Bristol-Myers Squibb 


6000 Thompson Rd  


East Syracuse, NY 13057 


(315) 432-2000


I am filing a racial discrimination complaint against Bristol-Myers Squibb (BMS) of


Syracuse, New York for termination of employment on July 12, 2017 without cause for being a 


black male.  


1. Employment Discrimination


On June 5, 2017 I signed a contract with an independent contractor to work for Bristol-Myers 


Squibb (BMS) for 6 months starting in July 2017, with the potential of being offered the full time 


BMS positions in which I already interviewed.  


On July 10, 2017 I started my 1st day of work at Bristol Myers Squibb of Syracuse, NY and was 


given a contractor policy manual. Per policy, BMS is required to give me an ID badge after 


attending a site orientation which I did (Exhibit 1) but BMS refused. 


The next morning, July 11, 2017, I asked BMS for my policy required ID badge and but BMS 


refused. During the afternoon of July 11, 2017 BMS issued me an ID badge. 


On July 12, 2017  informed me BMS terminated 


my employment for no cause, no policy violation, no performance issues nor warnings as I 


completed all assigned tasks to date received perfect scores on all BMS exams as we only did 


computer training. On July 13, 2017 I filed a racial discrimination complaint with with BMS 


Senior Human Resources Coordinator and to find out why I was terminated. To 


date,  has not provided a response to my racial discrimination complaint nor why I 


was terminated (Exhibit 2). 
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After learning of management and other evaluators’ confirmed white supremist activity 


through social media of displaying images of Adolph Hitler, swastikas, confederate flags, hateful 


images of black people and touting guns I understand why I was terminated without cause for 


being black (Exhibit 3).  


 


Sincerely, 
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New York State Department of Labor


*To reach the Telephone Claims Center, please call (888) 209-8124. TTY/TDD users: call a relay operator at (800) 662-1220 and ask the operator
to call (888) 783-1370. Video or other types of relay service users contact your relay operator and ask the relay operator to call (888) 783-1370.


Unemployment Insurance: A CLAIMANT HANDBOOK


 
 


 
 


 


  


 
 


 
 
 
 


 
 


If you are not 
sure if you are 
qualified to receive 
Unemployment 
Insurance benefits, 
you should still 
apply as soon as 
possible. We will 
determine if you 
are eligible. 


1. What is Unemployment Insurance? 
Unemployment Insurance is temporary income for eligible workers who 
become unemployed through no fault of their own. Unemployed workers 
who are receiving Unemployment Insurance benefits are sometimes referred 
to as “claimants.”  You will see that term used throughout this handbook and 
on our website. 


You can receive Unemployment Insurance benefits for a maximum of 26 full 
weeks during a one-year period called a “benefit year.” 


In New York State, employers pay for benefits, not workers. No deductions are 
taken from workers’ paychecks for Unemployment Insurance. 


2. How do I know if I am eligible to receive Unemployment 
Insurance benefits? 


If you are not sure if you are qualified to receive Unemployment Insurance 
benefits, you should still apply as soon as possible. We will determine if 
you are eligible. 


What are the requirements to receive benefits? 


You can apply for Unemployment Insurance benefits (file a claim for benefits) 
if you have worked in New York or another state. In order to receive benefits, 
you must: 


•		 Have lost employment through no fault of your own;
•		 Have enough prior earnings from employment to establish a claim;
•		 Be ready, willing and able to work immediately; and 
•		 Be actively seeking work and keep a record (online or written) of your 


efforts for each week you claim benefits. 


What are some of the reasons I could be denied benefits? 


You must meet the requirements set by law to receive Unemployment 
Insurance benefits. You cannot get benefits if you have less than the required 
work history and wages to establish a claim as discussed on pages 8 – 14: 
“How much will I receive in benefits each week?” Other reasons your claim 
could be denied include: 


1. Voluntary quit and discharge: You will be disqualified from receiving 
Unemployment Insurance benefits if we determine that: 


•		 You quit a job without good cause; or 
•		 You were discharged (fired) for misconduct. 


1 







EXHIBIT 3 


 


 







RTR / Rate Confirmation for the position of Biologics Process Operator located at
East Syracuse, NY – 13057 Job Code: 20348-1  


Wed, Feb 22, 2017 at 5:07 PM


 


 


I just need to confirm few details from you.


 


·         Availability for Interview?


·         Any Interview or offers lined up?


·         How soon you can start with us?


 


 


Glad we got to speak over the phone.  Please fill in your first name--------------- and last name -------
---------.


 


 


 


Please attach your updated resume also in the email.


 


In order to avoid any duplicate submittals of my resume, please acknowledge the following
statements and send your confirmation.


 


I acknowledge the exclusive right of spectra force technologies to consider my profile for the
position  Biologics Process Operator located at East Syracuse, NY – 13057 Job Code: 
20348-1  .


i agree to work at  on w-2 for the 06 months contract.


•            i agree on the payment terms of Bi weekly basis.


•            i will be available for an in-person/telephonic/ or Skype interview when the
interview request occurs.
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I further agree not to submit my resume through any other agency for this specific “Bristol Myers
Squibb”.


 


Note: as discussed, if you are selected for this position, you will be required to complete and pass
a pre-employment background verification screening and drug test. If these pre-employment
screenings are returned with unsatisfactory results based on spectraforce’s policies and/or the
client’s policies, you may not be considered for the position applied for.


 


Here is the job description


Title: Biologics Process Operator 
Loca�on: East Syracuse, NY – 13057


Dura�on: 06 months


 


Job Responsibilities:


·         Operates control systems and processes in Biotechnology Pilot Plants as assigned.
Prepares process buffers and reagents.


·         Cleans equipment and maintain area in clean and orderly fashion.


·         Recognizes and reports safety, maintenance and operational variances to area
management.


·         Communicates status of operations to area management in a timely manner.


·         Follows detailed SOP’s and batch records. Ensures compliance with cGMP and safety
requirements.


·         Maintains files, records and equipment. Records data, logs activities and monitors
processes. Achieves and maintains proficiency through training.


Qualification:


·         The successful candidate will have a high school diploma with a minimum of 5 years
process operations experience A.A.S. or B.S. degree is preferred.


·         Prior job related experience required along with demonstrated mechanical aptitude.


·         Familiarity with general chemistry, mathematics, microbiology and cGMP clean room
operations is a plus.


·         The nature of the position demands keen attention to detail.


·         Prior experience following and documenting written instructions is required.


·         Committed team player prepared to work in and embrace a team based culture.


·         Shift work and overtime required.







·         Selected candidates will be required to enter a structured training program and
successfully complete all modules including Biologics orientation training, general
knowledge training and job function training and successfully complete training module
evaluations at 1, 3, 6 and 12 month milestones.


 


Sincerely,


 


Thanks & regards,


 


 


 


 Benefits Memo(2017).pdf 
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EXHIBIT 4 


 


 











EXHIBIT 5 







Bristol-Myers Squibb - Thank you for your interest


Dear 


Thank you for your interest in the Purification Process Operator Trainee (1701815) position at Bristol-Myers Squibb
Company. Unfortunately, we are not able to move forward with your candidacy at this time. Your resume will remain active in our
database.


We also invite you to visit our career site to learn more about career opportunities at Bristol-Myers Squibb, www.bms.com/careers.


Sincerely,
Human Resources
Bristol-Myers Squibb


Please do not reply to this message. Replies are undeliverable and will not reach the Human Resources Department.


Bristol-Myers Squibb <hr-bms@invalidemail.com> 
Tue 7/18/2017 8:57 AM


To  


 1 attachments (2 KB)


this_message_in_html.html;
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Bristol-Myers Squibb - Thank you for your interest


Dear 


Thank you for your interest in the Quality Assurance - Field Operations (1702713) position at Bristol-Myers Squibb
Company. Unfortunately, we are not able to move forward with your candidacy at this time. Your resume will remain active in our
database.


We also invite you to visit our career site to learn more about career opportunities at Bristol-Myers Squibb, www.bms.com/careers.


Sincerely,
Human Resources
Bristol-Myers Squibb


Please do not reply to this message. Replies are undeliverable and will not reach the Human Resources Department.


Bristol-Myers Squibb
Tue 7/18/2017 1:19 PM


To  


 1 attachments (2 KB)


this_message_in_html.html;
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Bristol-Myers Squibb - Thank you for your interest


Dear :


Thank you for your interest in the Training Document Control Coordinator (1702636) position at Bristol-Myers Squibb
Company. Unfortunately, we are not able to move forward with your candidacy at this time. Your resume will remain active in our
database.


We also invite you to visit our career site to learn more about career opportunities at Bristol-Myers Squibb, www.bms.com/careers.


Sincerely,
Human Resources
Bristol-Myers Squibb


Please do not reply to this message. Replies are undeliverable and will not reach the Human Resources Department.


Bristol-Myers Squibb
Tue 8/22/2017 5:31 PM


To  


 1 attachments (2 KB)


this_message_in_html.html;
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